Foreign-born workers earn lower wages than their native-born peers. Immigrants are also more likely to work in low-skilled and less prestigious occupations.
A large portion of the poor labour-market performance of foreign-born workers can be explained by their backgrounds -in particular the country where they acquired their education -combined with their fluency in the host country language and their literacy and numeracy proficiency.
Foreign-born adults feel their skills are underutilised in some countries. This has considerable consequences for the successful socio-economic integration of immigrants.
Immigrants earn significantly less than native-born adults

Foreign-born adults are often employed in low-skilled and low-prestige jobs
Foreign-born adults often have higher educational attainment than the native-born population. For example, immigrants are more likely to hold a university degree than native-born adults in North America, and in Australia, Denmark, Ireland, New Zealand, Norway, Singapore and Sweden. Yet, on average, native-born workers' hourly wages are 5% higher than those of immigrants with a local qualification, and 16% higher than for those with a foreign qualification ( Figure 2 ). The earnings' gap is most pronounced in the United States, where foreign-born adults educated abroad earn only 72% of the hourly wage of their native-born peers. The earnings disadvantage among immigrants remains even when educational attainment is taken into account. One of the reasons for the earnings gap lies in differences in the occupations of foreign-born and native-born workers. Immigrants are often over-represented in jobs that do not require high levels of education. Overall, foreign-born adults who were educated outside the host country are more than twice as likely as their nativeborn peers to be employed in low-skilled occupations (Figure 3) . In certain countries -such as Canada, Italy and New Zealand -immigrants with foreign qualifications are five times as likely to work in low-skilled jobs as nativeborn adults.
However, skills proficiency and fluency in the language used in the PIAAC test explain a large part of these differences in occupations. This is especially true for tertiary-educated workers. Once individual characteristics (such as gender and age) and skills proficiency have been taken into account, tertiary- more prestigious jobs 1 . In contrast, skills and language proficiency play a smaller -but still significant -role in explaining occupational differences among less highly educated people, with other unobserved factors (such as networks, discrimination or information asymmetries) also having an important role.
In several countries, immigrants report that their skills are underutilised (Figure 4 ). For instance, foreign-born adults educated in Sweden are 4 percentage points more likely than native-born adults to feel overskilled for their job, and those with foreign qualifications are 8 percentage points more likely. Similar situations exist in Denmark and Singapore. Self-reported skills mismatches are very important for the socio-economic integration of immigrants, given that they not only affect their earnings, but also their overall satisfaction and well-being. Subjective mismatches are a sign of the labour market's inability to tap fully into immigrants' potential, resulting in a loss of economic opportunities 
